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1. Asan organization committed to defending the US Constitution, the Air Force bears the responsibility
of maintaining public trust and confidence by obeying the law. Air Force compliance with civil legal
authority ensures due process and promotes efficiency. This directive establishes policies for identifying
legal requirements related to accepting gifts to the Air Force, ensuring due process in administrative
actions involving boards of officers, participating in meetings of technical, scientific, and professional
organizations, and exercising command.

2. Only officers may exercise command of an Air Force organization; civilians and enlisted members
may not exercise command. An officer may not command another officer of higher grade.

3. The Air Force will ensure that respondents entitled to administrative proceedings before a board of
officers are afforded afull, fair, and impartial hearing.

4. Air Force agencies and personnel are authorized to participate in arepresentative capacity in activities
of scientific, technical, professional, and other organizations, societies, and associations, and to partici-
pate in discussion of matters of mutual interest consistent with antitrust and security laws.

4.1. Air Force personnel will not cosponsor symposia with private organizations.

4.2. Air Force personnel will avoid participation in the management or control of such organizations
without congressional authorization. They will avoid participation in the determinations or conclu-
sions of private organizations or associations in such a manner as to suggest compliance therewith by
the Government without appropriate administrative or congressional authority.

4.3. These prohibitions do not apply to membership or participation by Air Force officers or civilian
employeesin their private capacity and not as representatives of the Air Force.

4.4. Air Force personnel will not accept an honorary office or membership in any trade or profes-
sional organization whose membership includes business entities engaged in or endeavoring to pro-
vide goods and servicesto a Department of Defense (DoD) component.



5. The Air Force may accept gifts of personal property and real property according to applicable law and
must ensure proper accounting, safeguarding, and use of the gift. No arrangements will be made granting
special favors to the donor.

6. TheJudge Advocate General, Headquarters US Air Force, isresponsible for interpreting this directive
and its implementing instructions.

7. The prohibitions and restrictions on organizational activities apply to al Air Force military and civil-
ian personnel, including the Air Force Reserve and Air National Guard when federalized. Violations
of specific prohibitions and requirements of thisdirective or itsimplementing instructions by military per-
sonnel may result in punishment under the Uniform Code of Military Justice. Violations by civilian
employees may result in administrative disciplinary action without regard to otherwise applicable crimi-
nal or civil sanctions for violation of related laws.

8. Term Explained:

8.1. Private Organizations. Non-Federal entities established, operated, and controlled by individu-
als acting outside the scope of any official capacity as officers, employees, or agents of the Federal
Government.

9. Measures of compliance are described and displayed in Attachment 1.

10. Related laws and DoD directives and implementing Air Force Instructions (AFI) are listed in
Attachment 2.

NOLAN SKLUTE, Mg Genera, USAF
The Judge Advocate General



Attachment 1
MEASURING COMPLIANCE WITH POLICY

A1.1. Compliance with policiesregarding due process (Figure A1.1.) and boards of inquiry will be eval-
uated by reviewing officer discharge cases referred to the General Law Division, HQ USAF/JAG, and
identifying due process deficiencies in the administrative hearings related to those cases.

A1.2. The Genera Law Division, HQ USAF/JAG, will compile the semiannual report of the deficien-
cies. Deficiencies are reported when the respondents were not afforded afull, fair, and impartial adminis-
trative hearing as aresult of the deficiency.

A1.3. Thereport (Figure A1.2.) will consist of atotal number of cases reviewed in the period, including
the total number that complied with the policy, thetotal that failed to comply, the nature of the failure, and
any corrective action taken. A graph depicting these total numbers will be included in the report.

Al.4. Semiannual reports will be prepared for the calendar year and provided to The Judge Advocate
General on or before 1 February and 1 August. The second semiannual report for each year will be cumu-
lative and will serve as an annual report.

A1.5. The reports will not require collection of information from major commands or field operating
agencies. All officer discharge boards are reviewed by HQ USAF/JAG. HQ USAF/JAG files contain all
information necessary to prepare the report.

A1.6. The Air Force Genera Law Division will prepare the graphs and reports in the formats in Figure
All and FigureAl.2..



Figure Al.l. Sample Metric of Due Process Deficiencies--Officer Discharge Cases.
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Figure Al.2. SampleBoard of Officers’ Report.
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Attachment 2
RELATED LAWSAND DOD DIRECTIVESAND IMPLEMENTING AFIS

Related Laws
Title 10, United States Code, Sections 801(3), 747, 749, 2601
Title 31, United States Code, Section 1353

Related DoD Directives

DaoD Directive 5100.1, Functions of the Department of Defense and Its Major Components, September
25, 1987

DaoD Directive 5500.2, Policies Governing Participation of Department of Defense Components and Per -
sonnel in Activities of Private Associations, August 4, 1972

I mplemented AFIs
AFI 51-601, Giftsto the Air Force, (Formerly AFR 11-26)
AFl 51-602, Boards of Officers, (Formerly AFR 11-31)

AFI 51-603, Meetings of Technical, Scientific, Professional, or Smilar Organizations, (Formerly AFR
30-9)

AFI 51-604, Appointment to, and Assumption of Command, (Formerly AFR 35-54)
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